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The Influence of Supervisory Pattern on Graduate Students’ Creativity:
A Perspective from Internal-External Motivation Theory

Gu Jibao Wang Xi  Wu Jianlin
(School of Management, University of Science and Technology of China, Hefei 230026)

Abstract: The Supervisors of graduate students play an important role in the education process.The past
research focused on the supportive and controlling supervisory styles, but the conclusion remained disputed.
Based on the internal—external motivation theory, Our study compared the influence of four supervisory patterns
on students’ creativity, which were high supportive —high controlling, high supportive — low controlling, low
supportive — high controlling, low supportive —low controlling. The results showed that high supportive —high
controlling supervisory pattern was superior to other three patterns, and the students under low supportive —low
controlling supervisory pattern were less creative than students under other patterns except low supportive—high
controlling pattern.Implications for supervisors were discussed.

Key words: creativity of graduate students; supervisor pattern; supportive supervisory style; controlling

supervisory style



